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Center for Anxiety Equal Employment Opportunity Policy: 

As an equal opportunity company, the Center for Anxiety complies with all applicable laws, 

rules and regulations preventing discrimination against any applicant for employment, or 

current employee based on race, ethnicity, religious beliefs, gender, gender identity, age, 

veteran status, marital status, physical challenges, or any other relevant factor. 

In addition to application procedures, recruitment and hiring practices, the Center for Anxiety 

will take affirmative action in the areas of compensation, benefits, job assignments, training 

opportunities, paid time off, leave, promotions, transfers, and termination.   

At the Center for Anxiety, all executive administration, upper and middle management, and 

clinical supervisors will make employment decisions based off of individual merit only, and will 

ensure that all members of the Center for Anxiety involved in hirings, training, and supervising 

continuously comply with equal employment opportunity company policies. 

It is the policy of the Center for Anxiety to ensure and maintain a working environment free of 

coercion, harassment, and intimidation in all facilities at which employees are assigned to 

work. There is a zero tolerance policy for any type of discrimination or harassment against our 

employees by their peers, supervisors, managers, or administrators. 

Anyone subject to violation of these policies should not hesitate to come forward, and all 

questions or concerns regarding the implementation of, or compliance with, this or any 

related policies should be addressed immediately with the EEO Officer, supervisors or upper 

management.  

Jennifer Woods 
Senior Operations Manager 
Center for Anxiety 
www.centeforanxiety.org 
Phone 646 837 5557 
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